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Abstract It may be said that the development of human resource has not been conducted well in the
domestic IT industry even now. It seems obvious that such situations have been caused by the lack of pro-
fessional awareness, circumstances where any mistake is allowed in the project, the insufficiency of OJT,
including the outdated motivation management.

In order to solve these problems, the author now proposes, provision of the adequate environment for
promoting the autonomy of IT professionals and the chance to aware their professionalities in the business

scene from a completely new point of view.
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